
YOUTH WORKER JOB DESCRIPTION 

 

 

TITLE: Youth Worker  

 

REPORTING TO: The Manager 

 

PRINCIPAL ROLE:  You will be responsible for developing and maintaining 

individual and group services for LGBTI+ youth. 

 

 

MAIN DUTIES: 

 

 Respond to the needs of service users by facilitating and maintaining established 

youth groups for 12 – 18 year olds. 

 

 Provide individual support for young people who identify as LGBTI+. 

 

 Develop and maintain appropriate outlets promoting youth work at GOSHH; 

attend meetings with national organisations such as BeLonGTo. 

 

 Develop and maintain appropriate outlets for outreach LGBTI+ work in Counties 

Clare and Tipperary. 

 

 Liaise with the Sexual Health Project Worker to provide individual sexual health 

support for young people and those living with additional support needs. 

 

 In conjunction with the staff team provide training and workshops for students and 

young people. 

 

 Record, input, and present statistical data.  Prepare statistical returns for the 

Manager. 

 

 Participate in fundraising activities. 

 

 Assist in the planning and organisation of events and awareness campaigns. 

 

 To fulfil any specific tasks or training directly required by the Manager. 



The successful candidate will have: 

 

 A professional qualification in youth work. 

 A minimum of 12 months experience of working in a similar role. 

 Proven ability and knowledge of LGBTI+ issues. 

 Competent computer skills including social networking. 

 A warm, welcoming manner and a non-judgemental attitude. 

 Proven ability of maintaining confidentiality. 

 Evidence of working well as part of a team. 

 A high standard of organisational skills. 

 Proficient oral and written English. 

 

DETAILS: 

 

Salary:   €28,870 pro rata (HSE Clerical Grade IV) 

 

Contract:  18 hours/week, 12 month contract. 

 

Hours:  Usually Tuesday and Wednesday 0930 -1730, and Thursday 

afternoon.  There is a Trans Youth group which runs monthly on 

a Saturday 1100 – 1300 for which the post holder will be entitled 

to time off in lieu. 

 

Holidays:  25 days per annum, pro rata. 

 

Garda Vetting: Please note that any offer of employment will be subject to Garda 

Vetting.  

 

 


